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REQUEST TO REHIRE RETIREE JUDY BARTOLOME TO THE POSITION OF
SUPERVISING STAFF NURSE I AT HARBOR~UCLAMEDICAL CENTER

ConsAstentwith the July 6, 1993, Board approvedpolicy on rehiring of retired County
emphyeeson an indefinite basis, the Departmentof Health Services(OHS) requests
authorityto appointJudyBartolometo the positionof SupervisingStaff Nurse I, Harbor-
UCLA Medical Center (Harbor) at a salary of $5,333.00 per month or $63,996.00
annually.

The Boardapprovedpolicy providesthe County with an additional managementtool to
fill critical, emergent or hard to fill positions which require special skills, training,
experienceor certification and may not be reasonablyfilled by otherthan the County
retiree.

As a SupervisingStaff Nurse I, Ms. Bartolomewill supervisenursing activities in the
OperatingRoom and ensureadherenceto establishedguidelinesand standardsfor
surgical procedures.She wUl assumeresponsibilityto completepersonnelevaluations
and competencyassessments,direct the schedulingof and supervisionof surgeries,
andassistwith the orientationand training of new employees.Shewill also supervise
staff in thePostAnesthesiaCareUnit.

The departmentindicatesthat Ms. Bartolomeis highly quaflfled to perform in this critical
position as demonstratedby her pastand currentwork performances.Ms. Bartolome
retiredfrom Countyserviceon June16, 2003,andhasbeenclearedby herphysicianto
return to work with no restrictions. The Board of Retirementhas been notified of
Ms. Bartolome’s requestand upon approval will processher reinstatementto active
membershipasafull-time employee.
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Additional information, including the original request from Health Services and an
organizationchartare provided. The item is fully funded in the Department’s2003-04
Adopted Budget and the 2004-05 ProposedBudget, and this action will result in no
additionalnetCountycost.

In accordancewith the policy on rehiring of retired Countyemployees,unlesswe hear
otherwisefrom your offices by June18, 2004, we will notify the Departmentthat they
areauthorizedto proceedwith the rehire,effectiveJune21, 2004.

Pleaselet meknow if you haveany questionsaboutthisappointment,or yourstaff may
contactRaul Rios of this office at (213) 974-1758.

DEJ:DL

SS:RR:bjs

Attachments

c: ExecutiveOfficer, Boardof Supervisors
Director, Departmentof HealthServices
Director of Personnel
Los Angeles County Employee’s Retirement Association

Bartcicmambs
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TO: SheilaShima,Acting AssistantDivision Chief
HealthTeam
ChiefAdministrativeOffice

FROM: SachiHamai,Direc#j/WP~’

AdministrativeServi

SUBJECT: REQUESTTO REHIRE-JUDY BARTOLEME - RETIRED COUNTY EMPLOYEE

The Departmentof HealthServices(DHS) is requestingauthorityunderthe provisionsof theGovernmentCode
Section31680.4and31680,5to rehireJudyBartoleme,aretiredCountyemployee,to thepermanentfull-time
positionof SupervisingStaff NurseI, ItemNumber5338,for Harbor/UCLAMedicalCenterat anannualsalary
of $63,996.00(5thstep). This positionis fully fundedin the FiscalYear2003-2004budgetandwill, therefore,
resultinno additionalnetCounty cost.

Ms. Bartolemeretiredfrom Countyserviceon June16, 2003. She hasbeenclearedby herphysicianto return
to work with no restrictions. The Boardof Retirementwill be notified oncewereceiveCAO andBoardof
Supervisorapproval.

Harbor/UCLA Medical Centerhasexperienceddifficulty recruitingSupervisingStaffNursepositions. The
Departmentis requestingto returnMs. Bartolometo herprior heldpositionratherthanusea certificationlist
becausesheis competentandhighly trainedin all areasof the operatingrooma difficult to recruit area. The
candidateson thelist do not havethe level of expertisethat Ms. Bartolomepossesses,andmosthavenot had
any experiencein an operatingroom. Shewill be able to resumeher dutiesinunediatelywithoutadditional
training or otientation. A new employeeassignedto theOperatingRoomwouldrequirefull orientationto the
proceduresandinstrumentsfor the varioussurgeries,which takessometime, andwouldrequireweeksof
orientationto the supervisoryduties.

The dutiesof aSSNI is to supervisestaff, whichincludescompletingevaluations,andcon~etencyassessments;
directingthe schedulingof andsupervisionof surgeries;assistingwith in-servicetraining; coordinatingthe
orientationof new employees;relieving staff for breaks;resolvingall issueson hershift (patient, family, staff.
etc); maintainingstaffing andstandardsfor regulatoryagencies;performingquality improvementactivities;
coordinatingtheneedsof scheduledsurgerieswith theneedsof emergencysurgeries;supervisesthe Post
AnesthesiaCareUnit (PACU); andgeneratestime schedulefor shift staff.
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Ms. Bartolemewill be assignedas the SupervisingStaffNurseIon the eveningshift (3:00p.m. to 11:00p.n3.) in
the OperatingRoom,the RecoveryRoomandthe OutpatientSurgeryStagingArea (OSSA). Shewill supervise
a staffof seventeen(17) from 3:00 p.m. to’7:00p.m. andastaffof sevenfrom 7:00 p.m. to I1:00 p.m.

If you haveanyquestionsor needadditional informationpleasecall me or JudyHardy at (310)222- 3234.

Your expeditiousreviewandapprovalof thisrequestwouldbe greatlyappreciated.

SH:sps

C: KateEdmundson
JudyHardy
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Duty Statementfor JudyBartolome

SampleDuties %Time

Daily assi~nnenta 5%
Monthlystaffing
Directpatientcare 20%
Evaluationof performanceof staff 10%
Resourcenursefor clinical issues 20%
In~tnzcdonandorientationof newstaff 15%
Coordinationof electivesurgefyscheduleandemergencysurgeryschedule 20%

Theseareeven!1roughestimateson anyparticulardaythepercentagesmay changedranmticallybasedon
theneedsof the service,
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August25, 1993

To: Each Department Head

From: Harry L Hufford_t~~t~
Chief Administrative r

Subject: BOARD POUCYON REHIRING OF RETIREDCOUNTY EMPLOYEES

This memois to adviseyou regardingBoard policy of July 6, 1993 allowing the County to
reemployretiredCountyemployeeson an indefinite basis, Unlike thestatuteon rehiring for up
to 120 daysin a fiscal year,rehiring on an indefinite basisavoids~double4ipping~by requiring
cancellationof the returningemployee’sretirementallowanceuntil terminationof reemployment.

The Board’s action, a copy of which is attached,provides the County with an additional
managementtool to fill critical, emergentor hard to fill positionswhich requirespecialskills,
training, experienceor certificationandmay not be reasonablyfilled by otherthan the County
retiree, In implementingBoard policy, andconsistentwith the hiring freeze:

-~ Departmentsareto submita Boardmemototheir CAO budgetanalystprior to filling any
position on an indefinite basis with a County retiree. The memo, with CAO
recommendation,will be forwardedto the Board for approval, statingthat a two-week
periodexistsfor a Board memberto requestformal actionprior to filling the position.

— Retireesunderthe Early SeparationPlanarenot eligible to fill thesepositions.

Also attachedis afact sheeton retirementplan proceduresaffectingreturningretirees-Please
contactme, or haveyour staff contactGregCherepat (213)974-2539,it youhavequestionson
this issue.

HLH:BAC
JS:GC~vs~,

Attachments

EachSupervisor
Los AngelesCountyEmpioyee’s

RetirementAssociation



MINUTES OF THE BOARD OF SUPERVISORS
COUNTY OF LOS ANGELES. STATE OF CALIFORNIA

Larry J. Monteilh, ExecutiveOfficer
Clerk of the Board of Supervisors
383 KennethHahnHail of Administration
Los Angeles.Calitornia90012

Auditor-Controller

At its meetingheld July 6, 1993, the Board took the following action:

46
SupervisorEdelmanmadethe following statement:

“From time to time, the Countydesiresto reemployformer
employeeswho have retired. In the past,suchemployeescould only
be rehiredfor a maximumof 120 working days perfiscal year

“A recentamendmentto GovernmentCodeSections31680.4
and31 680.5now authorizesthe Countyto reemploya retired
employeeon a permanentbasis,providedthat the Board of
Retirementcancelsthe employee’sretirementallowance.and
reinstateshim or herto activemembershipin the retirementsystem.
The retirementallowanceis resumedonly upon the employee’s
subsequentterminationfrom Countyemployment.

“GovernmentCodeSections31680.4and31660.5are local
option provisionswhich may be madeapplicablein this Countyby
resolutionof the Board of Supervisors. I believeit is desirablefor
the Countyto havethe flexibility to reemployretiredemployeesif it
so desires. OtherCountieshaveadoptedtheseprovisions,andsimilar
languageappliesto the StatePublic EmployeesRetirementSystem.”

(Continuedon Page2)

—



Syn. 46 (Continued)

On motionof SupervisorEdelman,secondedby SupervisorDana,duly carried
by the following vote: Ayes: SupervisorsMolina, Burke, DanaaS Edelman;Noes:
SupervisorAntonovich,the Board adoptedtheattachedresolutionimplementing
the provisionsof GovernmentCodeSections31680.4and 31680,5in this County,
effective immediately. The Boardalsoadoptedthepolicy that this provision will
not apply to employeeswho receivedEarly SeparationProgrampayoff, and
determinedthat in eachinstanceit is recommendedto be utilized, Board approval
will be required.

10706-2,com

Attachment

Copiesdistributed:
EachSupervisor
Chief Administrative Officer
CountyCounsel

Letter sentto:
Chief ExecutiveOfficer, Los AngelesCount’j

EmployeesRetirementAssociation
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RESOLUTION
IflL~~TIMG TEl PROVISIONS OP

Go~J~ CODR SE~IONS

31450.4 AND 3100.5

on zotion of Supervisor Edelman, duly carried, it

is ordered that the following resolution be, and the

same is hereby adopted:

WHEREAS, the county desires to have the ability to

reemploy toner employees who have retired; and

WHEREAS, there was previously no authority to do

so on a permanent basis; and

WHEREAS, Government code Sections 31680.4 and

31680.5 now authorize the County to reemploy retired

employees on a permanent basis if implemented in this

county; and

WHEREAS, Sections 31680.4 and 31680.5 are not

operative in a county until adopted by the Board of

Supervisors; and

WHEREAS, the Board of Supervisors of the County of

Los Angeles now desires to implenent the provisions of

Sections 31680,4 and 31680.5 in the County of

Los Angeles;
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NOW, THEREFORE, IT IS HERflY RES0L~by the Board

of supervisors of the County of Las Angeles that:

1. Government code Sections 31680.4 and 31680.5

shall be applicable in the County of Las Angela

effective immediately, and

2. Certified copies of this resolution shall be

delivered to the County Auditor—Controller and the

Board of Retirement.

I hereby certify that the foregoing resolution was

adopted by the Board of Supervisorsof the County of

Los Angeles, State of Calif ornia, on the ~day of

LARRY MONTEIIJi, Executive
Officer—Clerk of the Board
of Supervisors

APPROVEDAS TO FORM:

DE WIn W. CLINTON
County Counsel



PROVISIONS

The CountyhasperiodicallyreemployedretiredCountyemployeesto positionsrequiringspecial
skills or knowledge,asdeterminedby the County,for up to 1~working daysor960 hoursin
a fiscal year. The returningemployeecontinuesto receivemonthly retirementbenefits,if so
entitled, This programis still availableto the County.

Pursuantto GovernmentCodeSections31680.4and31680.5andrecentamendments(AB 881,
Chapter75 of 1992), the Board resolvedon July 6, 1993to providefor the reemploymentof a
retired County employeeon an indefinite basis. The Codeprovisionsinclude languageon
retirementplan procedureswhich providefor:

the cancellationof a returning employeesretirement Sulowanceuntil termination of
reemployment;

reinstatementinto the retirementassociationupon the employee’sapplication to the
Board of Retirement,a medicaldeterminationof fitnessto performthe assignedduties,
andmeetingotherstatutoryconditionsfor membership.Thememberwill betreatedas
if first enteringthe retirementsystem(i.e. currentty entry only into Plans D and E for
generalmembers,andPlanB for safetymembers),exceptthat, solelyfor the purposeof
determining eligibility for service retirement(vesting) in the Plan enteredinto under
reinstatement,servicecreditedprior to reinstatementshall be included; and

a retirementallowanceprovidedupon separationfrom the rehiredposition is to be the
sumof (1) theperson’sretirementallowanceasit wasprior to reemployment(with COLA
and other adjustmentsif they would haveotherwiseoccurred),and (2) an allowance
calculated under the ‘new’ plan basedupon time in the rehired position and the
employee’sage.


